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MINDFUL MOMENT



History of Terms/Pedagogies



Myths of Culturally Responsive Practices

1. Simply increasing student engagement and motivation
2. Being an expert in every student’s culture
3. Having a bag of tricks that works for all students

Jigsaw the article with a partner and share your thinking. 



Unit 5’s Board Approved Definition of Educational Equity

Educational equity is the result of eliminating individual, 
organizational and institutional policies and practices that 
prevent the realization of children's lifelong learning and 
self-actualization, regardless of racial, cultural, economic 
or any other social factor. 



Teaching for Equity (TFE) - Leading Educators



Activity for Inner Resources

Complete the activity as lead by your trainer 
using the provided List of Values.



Strand 1 - Inner Resources



Strand 2 School and System Resources



Strand 3 Anti-Racist Curriculum & Standards
Anti-Racist Curriculum & Standards - our first of three classroom strands of the Teaching for 
Equity framework, the Anti-Racist Curriculum & Standards strand discusses what we teach, 
focusing on lessons that integrate academics, anti-racism,and social, emotional, cognitive, 
and identity development to support learning, well-being, justice, and joy.

When we commit to designing instruction that integrates academics, anti-racism, and whole 
child development, we realize the potential of our lessons to not only support students’ 
academic success, but also to develop their power to take action in the world to help create 
well-being, inclusion, and justice for all.



Strand 3 Anti-Racist Curriculum & Standards

We Believe Chart



Strand 3 Anti-Racist Curriculum & Standards



Strand 3 Anti-Racist Curriculum & Standards
Key Terms To Know



Wrap Up: What are the Next Steps?  

● September 30: Framework II 
○ Radically Inclusive Relationships & Communities
○ Equitable Instructional Practices

● Looking farther ahead...
○ Practices for the Classroom (January, February, April)



Exit Slip- Let’s Discuss!  

● What are some key points that 
you will take away from this 
training today? 

● How do you feel the information 
shared today will impact you on 
your equity journey?


